
Position Summary

Executive Director
Central Western Slope

Greater Telluride - Mountain Village - Montrose

Telluride, CO



ABOUT COLORADO FLIGHTS

Since its inception in 2004, the Colorado Flights Alliance has served as 
a stabilizing anchor to the region’s economy, providing sustainability 
and vitality on Colorado’s western slope through air service and 
corresponding programs.

Colorado Flights works with area governments, private businesses, 
community groups, regional economic development organizations 
and other partners to chart current and future priorities, including 
tourism, business development, cultural and environmental 
sustainability, and resident needs.

The organization functions as a public-private partnership, with 
support from entities across the region, including the towns of 
Telluride, Mountain Village, & Montrose, Telluride Ski Resort, retailers, 
real estate, transportation, private businesses, individuals and more.

Colorado Flights focuses on air planning, customer service programs, 
support marketing, stakeholder and community service.

Our Board of Directors is a volunteer group made up of community 
and industry leaders.



POSITION - WHAT WE ARE LOOKING FOR

Colorado Flights is seeking a dynamic and effective community 
leader, an established professional to head the organization and its 
critical role in the region.

Working with the Board of Directors, the Executive Director will 
provide the vision and scope to chart the course of the 
organization, fulfilling its mission to provide vitality and 
sustainability for the central Western Slope. 

This talented individual will have the ability to strategically plan as 
well as develop and maintain regional and professional 
relationships.

Prioritizing economic, environmental, and cultural sustainability, 
the Executive Director will excel at strategic planning, 
implementation and management, and public and stakeholder 
collaboration and education.



CORE COMPETENCIES

Vision, Strategy & Execution

• With the Board of Directors, the Executive Director will develop 
and advance CFA’s annual and long-term goals and objectives.

• Planning, recommending and executing the development of air 
service for the Telluride (TEX) and Montrose (MTJ) airports.

• Managing and developing relationships with key airline partners in 
order to maximize all aspects of air service program.

• Developing and maintaining funding through both voluntary and 
established channels. Cultivate participation and programs to 
increase funding as needed, including regional communities, 
voluntary participants and exploration of new, sustainable options. 

• Coordinating grant funding opportunities with area partners, 
airports, State and Federal governments.

• Fastidiously managing public and private funding and CFA Budgets 
to maximize outlined priorities and benefits for the region.

• Handling marketing, promotional and guest service programs.

• Running the Merchant Pass program and platforms with the 
Telluride Ski resort.



CORE COMPETENCIES

COMMUNITY & STAKEHOLDERS

• The Executive Director will be a diplomatic community leader, 
ready to develop, nurture and maintain relationships with a variety 
or public and private organizations. 

• Communicating and collaborating with the governments of 
Telluride, Mountain Village and Montrose the organization’s 
strategic plan.  

• Proactively presenting and communicating to area stakeholder 
groups, including lodging, restaurant, retail and others.

• Providing information to private businesses, community members, 
stakeholders and partners.

• Working with and providing information to regional economic 
development organizations, business, social and community 
groups.

BOARD COLLABORATION & MANAGEMENT

• A facilitator who can collaborate with Board members to manage, 
develop and diversify the organization, incorporating the priorities 
of the groups represented and community at-large.

• Board governance expertise – working in partnership and 
collaboration with the Board to ensure fiduciary responsibility and 
operational success.

• Ability to engage a Board of Directors in developing organizational 
awareness, representing and championing.



POSITION BENEFITS

This is an executive level position that requires commensurate 
education and experience.

Salary will Depend on Experience. The initial range is $90-$125,000.

Colorado Flights provides a competitive benefits package, including 
health insurance, ski pass, paid vacation and retirement.

CONTACT

Please send cover letter, resume and other applicable information to 
Matt Skinner at matt@coloradoflights.org. 

mailto:matt@coloradoflights.org

